MINUTES OF THE MEETING OF THE EXECUTIVE BOARD 

HELD ON MARCH 17th, 2018 IN LEEUWARDEN (NL)
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MEMBERS OF THE EXECUTIVE BOARD IN LEEUWARDEN AT THE WESTCORD WTC HOTEL
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Presences
	
	NATIONAL REPRESENTATIVE 


	COUNTRY
	First name 
	Name

	AEHT HEAD OFFICE
	Nadine
	SCHINTGEN

	CROATIA

CROATIE
	Vesna
	BARANASIC

	CYPRUS 

CHYPRE
	Michael
	CHARLISTOS

	ESTONIA
ESTONIE
	Neeme
	RAND

	FRANCE
FRANCE 
	Didier
	LEDER

	HUNGARY

HONGRIE
	Marta 
	GYÖMBER

	IRELAND

IRLANDE 
	Ray
	CULLEN

	ICELAND

ISLANDE 
	Asdis
	VATNSDAL

	ITALY
ITALIE 
	Paulo
	APRILE

	LATVIA 
LETTONIE
	Silva
Ilze
	OZOLINA
LOCMANE

	LITHUANIA

LITUANIE
	Audrius
	KURLAVICIUS

	LUXEMBOURG
LUXEMBOURG 
	Michel
	LANNERS

	MACEDONIA

MACEDOINE
	Zoran
	NIKOLOVSKI

	THE NETHERLANDS 
PAYS-BAS
	Remco
	KOERTS

	PORTUGAL
PORTUGAL
	Ana Paula
	PAIS

	ROMANIA 

ROUMANIE
	Constanta


	BRUMAR

	RUSSIA 

RUSSIE
	Olga


	VAKHMANOVA

	SERBIA 

SERBIE
	Milena


	VUKIC

	SLOVAKIA 

SLOVAQUIE
	Jozef

Marek
	SENKO

SOTAK

	SLOVENIA 

SLOVENIE
	Helena


	CVIKL

	SPAIN

ESPAGNE
	Nuria
	MONTMANY

	UNITED KINGDOM 
ROYAUME-UNI
	Aysegul 
	YESILDAGLAR


GUESTS:

	HOSCO
	Ingrid
	VANWATEGHEM

	FRIESLAND COLLEGE
	Tom
and his organizing team
	VALK


1. Welcome address and apologies for absence

The meeting started with a welcome address by the President Remco Koerts and the apologies of some National Representatives, who had to attend the Head Judges meeting first before joining the meeting later. At the Head Judges meeting, Theo Verkoyen, Head Judge for the Hotel Management competition, could not attend and was represented by Paulo Vaz.
Other National Representatives or Presidium members excused are:
	ARMENIA
	Artur
	GHAZARYAN

	AUSTRIA
	Klaus
	ENENGL

	DANEMARK
	Tea
	CHRISTENSEN

	FINLAND


	Marja
	HEMMI

	ICELAND
	Helene H.
	PEDERSEN

	SWITZERLAND
	Charles V. 

Jacopo
	BARRAS

SOLDINI


2. Approval of the minutes of the previous meeting (Ostend, November 15th, 2017)

The above-mentioned minutes have been published on the AEHT website www.aeht.eu and were approved unanimously by the representatives present.

3. Report of the President

The following portfolios have been split up between Presidium members as follows:

· The coordination of the work with National Representatives is taken care of by Ana Paula Pais

One of the main aims of the AEHT is to promote a European spirit amongst Hotel and Tourism schools and this by the implication of all three stakeholders.

· Ana Paula Pais will later on make a table session to get ideas about what could be organized together.
· ​​Higher Education within the AEHT will be the field of competences of Nuria Montmany (with the support of Michel Lanners)
· The introduction of an "Academic Program” for Directors (and teachers) during the Annual Conference will be addressed by Michel Lanners (with the assistance of Nuria Montmany)
· IT services of the AEHT will have to keep track with the new communication technology developments and Neeme Rand will assume this task together with our webmaster Ahti Paju. For the Annual Conference, the AEHT wishes to have an App to send updated information to participants. The developer of this App will be present in Leeuwarden this November to explain the APP.
· The internship program for teachers will be taken care of by Ana Paula Pais
· Contacts with professional partners will have to be improved and a better cooperation with the companies obtained. Ray Cullen will handle this topic (together with Remco Koerts). 
· Competitions at Annual Conferences will be supervised by Remco Koerts (with the help of Ray Cullen)
· Youth Parliament, Gastronomy for Peace, aso. will need the assistance of some National Representatives and this will be discussed during the round table session.
To assume all these tasks the Presidium members will have to relay on the competences and expertise of other National Representatives. Those willing to give a hand should contact them.
4. Report of the different Vice-Presidents according to the assigned portfolio
· Sharing knowledge about Erasmus Plus cooperation and partners (Nuria Montmany)
Nuria Montmany shared with the audience the good experiences her school has had so far in the field of the Erasmus Plus programme. Her school is active under following actions:
· Erasmus academic mobility

· Erasmus practical mobility

· Study trips and contests

· Teachers exchanges

· Education of educators, training of trainers, training & exchanges of teachers and staff

· Internationalisation at home

The school is collaborating in these fields with universities from all over Europe.
This collaboration can unlock a wide range of mutually reinforcing benefits across borders, as:
· added value to the education of students, 

· educational, linguistic and cultural improvements of students due to a learning experience abroad

· better cooperation between institutions and enrichment of the educational environment of hosting institutions, 
· improvement of personal and professional competences, 

· facilitation of credit transfers between institutions and recognition of training periods abroad
· improvements of foreign language skills.

However some difficulties might also be encountered:

· uncertainty about the full recognition of the training period abroad 
· lack of language skills of students putting a stay abroad at risk
· difficulties encountered in finding suitable partners with the same level of training/qualification; partners must be selected commensurate with their qualifications and competences, 
· fear of teachers to go abroad, 
· insufficiency of Erasmus grants to cover all the costs.
There should be a clearly identified procedure for the management of mobility periods and a well-defined schedule.
The school has also a very specific monitoring, support and supervision strategy: 
· teaching staff, corresponding tutors and the International Relations Department will ensure monthly contacts via e-mail, telephone and/or Skype with the student abroad and, if possible, on-site visits and assure online courses for the student.
· the students have to provide graphic documentation, make monthly reports and follow-up subjects online, if necessary.

The sending school has to:
· prepare students and teachers for geographical and institutional mobility to meet different productive environments. It is convenient to incorporate activities and experiences of formative mobility that facilitate the acquisition of technical, social, linguistic and cultural competences and encourage greater involvement of teachers in the process of internationalization of the school

· train students to be able to relate in multicultural environments and able to face new challenges, as well as emphasize intercultural dialogue, knowledge of diversity and support the personal growth of students
· reinforce the importance of languages and the emphasize on language learning

· be aware of the need for partnerships between European training centres and for more transparency in education by comparing qualification levels and learning methods as well for the conversion of courses in ECTS for a better comparison.

As conclusion, the concept of mobility should be introduced in the academic curriculum and an agreement of quality as follows should be achieved amongst the three stakeholders involved:
· The student must be motivated and interested in the period of training abroad

· The institution of higher education of origin must grant the full recognition of the academic period abroad.

· The training agreement must be clear and concise and approved by the institution of higher education of origin as well as the host institution.

· An academic programme at Annual conferences for directors (Michel Lanners)
A major issue is how to increase the motivation of directors for participating in AEHT Annual Conferences?

The AEHT will create an intellectual stimulus for them. This implies:
· giving an external input to professionals from professionals, , e.g. Hotel managers able to communicate in an interesting way. 

· bridging the gap between daily school reality / routine and responsible forecast on what should be transmitted or acquired by young people

· stimulating professional reflection

· exchanging best practices

· identifying ways of progression in our local environment

· encouraging school directors in participating in AEHT events

· promoting AEHT activities.
How should we act?

· This does not mean to set up a whole programme the first year, but start slow and smart, with one lecturer with a subject that will seduce most directors, e.g. innovation, developments, … in the sector.
· In a second step, the AEHT does not intend to build up a programme in the field of deep research, but to inform the attendance on what is going on in the sector. A programme of activities (research papers, workshops on training practices, presentation on the use of new technologies in teaching and learning, fostering new challenges in education) should be developed.

· Cooperation with Privileged Professional Partners (PPP) (Ray Cullen)
With a new President and Presidium, new ideas are issued.

Ray Cullen will be involved in the building up of relationships with Privileged Professional Partners (PPP) as well as in competitions at AEHT Annual Conferences.

The strategy regarding PPP might take a full year to develop its full potential. The objective will be:

· Achieving PPPs’ satisfaction
· Finding new PPP on a European level

· Developing a partners village alongside the Annual Conference, where participants will have the opportunities to meet all these partners.

PPPs will be a source of revenues for the AEHT while being able to market and showcase their organisation’s products and services.
The AEHT should focus on building up cooperation with organisations with a view to added value for our members, especially organisation active in the Tourism and hospitality field.
In the identification and the contacting of new organisations, Ray Cullen relies on the help of National Representatives. The AEHT should end up to be known by major organisations around the world.

· IT strategy for the AEHT (Neeme Rand)
Neeme Rand will provide support to the Secretary General and all Presidium members to improve the management of the association in the field of IT.

Last year, the AEHT implemented a new strategy by introducing the use of Office 365. Presidium members are already working with this tool and in half a year the software and related services shall be explained to the National Representatives, so that these technical tools may be used while collaborating with them.

Regarding the registration for the Annual Conference via our platform, which should open on April 1st, schools that have not paid the annual subscription are refused access to the platform as long as their payment has not been received by the AEHT.
Neeme Rand likes to inform newcomers, that access to the platform to manage school registrations to the conference is limited to one person per school (to avoid double registrations). Once a delegation is registered, a lot of data still may be changed, except the student’s competition, for which the AEHT must be contacted for any change.

Newcomers have first to open an account before they can access the platform. Who has forgotten the password may generate a new one by clicking at the bottom of the page on ‘Forgot password’. 
· Coordination with National Representatives (Ana Paula Pais)

In the future, the Presidium will share more responsibilities with National Representatives with the aim to tighten the links between both parties, to profit from each other’s expertise and experiences and to get inputs from all over Europe (e.g. connections with potential interesting speakers).

In this field, Ana Paula Pais aims at building together a methodology for a more active collaboration. The discussion of this topic will be part of the second half of this meeting.
Ana Paula Pais will also take care of teacher placements within the Pestana group, but other hotel groups in other countries should be found to broaden the pool of placements for teachers.

5. 2018 Annual Conference in Leeuwarden (NL) (Tom Valk and organizing team)
Tom Valk, principal of the Freisland College, starts with a presentation of his organizing team. The Stenden Hotel Management School will help the Friesland College to enhance the AEHT Annual Conference in Leeuwarden.

Followed a PowerPoint presentation on the premises and other details of the conference.

The main location of the congress will be the Friesland College, which has all the facilities and suitable rooms to host all the competitions, meetings, seminars as well as a canteen to provide all lunches. On the first evening from 19.00 to 22.00, there will be an informal welcome dinner at Westcord WTC Hotel.

The opening ceremony and most dinners will be hosted at the WTC Westcord, whereas the closing ceremony and the gala dinner will be hosted at De Harmonie and the After Party at Neushoorn.
To host the delegations, best suitable hotels of Leeuwarden have been selected: Stenden Hotel, WTC Westcord, Van de Valk Hotel, Hotel Stadhouderlijk Hof & Hotel Post Plaza and Bastion Hotel, Oranje Hotel and Alibi Hostel.

The traditional set of the competitions will be organized and all held at the Friesland College: 
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Regarding meals, following culinary themes have been selected:

[image: image4.png]Culinary themes

® Monday: Informal dinner from the buffet

® Tuesday: Three-course dinner with local products from the Frisian region
® \Wednesday: Skating and Winterbuffet with typical Dutch dishes
® Thursday: Foodhall concept

@ Friday: Five-course Gala dinner




The cultural programme is still in progress and will be based on the programme set up by the city of Leeuwarden for the European Capital of Culture 2018. In November the 11 cities skating tour will be held and the organizers plan to make excursions to the relevant cities.

The congress will take place from Monday November 12th (arrival day) to Saturday November 17th (departure day).

Participants are supposed to arrive at Amsterdam Schiphol airport and to take the train to Leeuwarden Central station. Train tickets may be booked online and are at participants’ own expenses. Delegations should make sure to arrive before 21.00 at Schiphol to be welcomed and guided to the trains by students of Friesland College.

At Leeuwarden railway station, shuttles will bring guests to their hotel, where they will get the conference documents at check-in. 
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® Shuttle buses between hotels and Friesland College

@ |unches are at Friesland College, dinner WTC Hotel or on location
& Skating evening on Wednesday in Elfstedenhal Leeuwarden

@ Two party nights included on Thursday & Friday
* One party will be a special theme night.

@ ‘Olympic’ village on the Friesland College Campus




Organizers managed to lower the prices for students since their presentation in Ostend, and equal now:

· Package prices for 3-star hotels: 575 - 695 EUR

· Package prices for 4 star hotels: 750 - 850 EUR

· A single day package will be set up for Dutch delegations.
They have not yet decided if there will be early bird rates.
Ana Paula Pais requests also 2-3 days packages for AEHT directors that wish to join the Annual Conference only for a few days. This will not pose a problem according to Tom Valk. 
Helena Cvikl asks to add some seminars for teachers in the programme.
All information will be published on the website: www.aeht2018.nl and the contact email will be: info@aeht2018.nl. The registration platform should open on April 1st, 2018. 
6. AEHT - HOSCO partnership (John Lohr)
Hosco is the world’s leading hospitality network, bringing together all the hospitality industry’s top players into a single online community.

Founded in 2​011 by ​graduates of the ‘Ecole hôtelière de Lausanne’, the network connects more than 220,000 hospitality talents from over 200 hospitality/tourism/culinary schools in over 40 countries with nearly 3,000 potential employers and gives them access to almost 35,000 jobs in the global hospitality industry. Partner schools are allowed to have all their students and alumni join the network, given full access to the jobs, connections and learning online and can also adopt Hosco hospitality specific technology to manage their placements and track their alumni.
The benefits of cooperation between AEHT and Hosco are:
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Since the registration of the competitors at the AEHT Annual Conference in Ostend, the AEHT page on Hosco has registered following traffic flows:
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How may the benefits of a partnership between Hosco and the AEHT be improved?
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IMPROVING THE PARTNERSHIP

1. Register earlier “meet your competitors campaign”= more members

2. Add the “Jobs Widget” to the AEHT website = more traffic

3. Send Hosco schools newsletter to AEHT members = more information
4. Share more news to your FB, it goes also into Hosco = more followers

5. Approach your followers to sponsor = more $$$ for AEHT

6. Share news you find on Hosco on the AEHT Facebook = more content
7. Keep your schools aware of benefits of Hosco = more value

8. Include “Career Planning” into AEHT competitions = more engagement
9. Align our sales efforts = more AHET members / more Hosco partners

10. Attend the summit = meet face to face our schools and companies




Major Hotel, Culinary and Tourism schools all over Europe and from the rest of the world are already Hosco partners, including currently over 25 schools from the AEHT.

AEHT schools are provided a discounted rate of only 500 EUR per year for a "Standard" Hosco partnership. "Standard" membership gives the school a profile to be visible to all the companies and access to all of Hosco's jobs, connections and learning plus an unlimited number of student and alumni can join the network. More can be found at https://www.hosco.com/en/schools. For schools interested in adopting Hosco's career and alumni technology, this can be discussed directly with Hosco.
For any partnership questions please contact John Lohr  - john@hosco.com
7. Calendar of Events 2018 

· Eurocup 2018 in Presov (SK)

Marek Sotak from Hotel Academy of Presov, Slovakia, presents the 26th edition of the international bartenders competition - EUROCUP, the biggest event of that kind in Europe. 21 countries have already participated in the event. This year, the contest will be held during the second week of November and contains also an educational programme, as master classes, seminars and workshops by famous bartenders as  Austrian Martin Schlumberger. Schedule and application forms and contact details are published on the website http://en.eurocup.sk .
· Seminar for The WSET® Level 1 and 2 (and 3) Awards in Wines and Spirits (Wine and Spirit Education Trust) in Maribor (SI)

Helena Cvikl invites all teachers and students to participate in this seminar in Maribor, which can boast to have one of the oldest wines in the world (480 years old.
WSET is the world leading international provider of wine certification. Lessons and exams are managed from London and teachers are also sent from there. Alexander Mair, former Head Judge, has passed level two. Level 3 might be too difficult for non-professionals). Level 1 and 2 (and perhaps 3) will be taught for sure during the seminar.
The General Secretary will soon send out more information. Prices include meals, accommodation as well as an excursion to Austria. At the end of the seminar after having passed the exam, participants will receive an international certificate.
The benefit of a participation in this seminar is that the certification will cost less than in other countries. 
Aysegul Yesildaglar is willing to add to the AEHT event calendar two more learning sessions, if there is still room left, regarding:
· Food safety international recognized certification (level 2 or/and 3)

· Teachers’ training in new technology for teaching or for teaching gastronomy (by Murray Cooper)

Aysegul Yesildaglar recommends all member schools to obtain an Erasmus charter to be able to offer exchange programmes and to have courses recognized in partner countries. Moreover, schools should enter Erasmus KA2 partnerships, which are long term strategic partnerships e.g. in gastronomy or in technologies with high EU funding up to 500,000 EUR for 2-3 years, where professional partners may be associated. Outcomes of such projects should be made visible to AEHT member schools and a ‘project Committee’ should be created within the AEHT.
Helena Cvikl suggests that, as in other countries, the AEHT should create a consortium that would submit projects with the topics that AEHT would have selected together with its member schools. Asdis Vatnsdal appreciates the idea as projects would be of more relevance to all member schools and results would benefit of a broader dissemination.

8. Christmas in Europe event 2018

Ilze Locmane hands out the draft programme of the Christmas in Europe event 2018 in Riga to the attendance:
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Activities had to be added to make the event more valuable for students and teachers to participate. So far, master classes and warm-up games have been included, but some more arrangements must be made to increase the chances for our Erasmus Plus proposal to be selected. Treasure hunt outside and a one-day excursion are also on the programme. Be aware that temperature varies between +10 and -20°C at this period of the year, so take care.
25 stands may be accepted, but more visitors may register. 

Aysegul Yesildaglar asks if there are still places available as their gastronomy teacher would be interested in participating, as would the school of Constanta Brumar from Romania.  So far, 24 schools from 15 countries have applied, but the AEHT does not want to accept more than 2 schools from one country, therefore a few places in vacant countries are still available. Please send the applications to Nadine Schintgen urgently as the final selection is about to take place.
9. Round table session on a better cooperation between AEHT and its National Representatives
Ana Paula Pais presents her vision of a fruitful cooperation with National Representatives, which should end up in:

· a dynamic and collaborative network of Hotel and Tourism Schools in Europe, 

· a driving means of communication between its members.
Main objectives will be:
· the dissemination of information about education and training in hospitality and tourism in Europe

· the promotion of exchanges as well as mobility and employability amongst students and teachers

· the development of partnerships between schools and businesses in a global context

· the contribution to the design of new innovative and creative methods (Friesland College has changed their learning methods to learning by objectives) and teaching materials. How can AEHT and its members benefit from these innovations?
· the organization of international events that will contribute to the fulfilment of these objectives

AEHT offers a lot of opportunities as to:
· access projects in a structured network of 394 schools in some 40 countries

· access diversified activities in the fields of gastronomy, tourism, culture, wine tourism, among others - at very low costs

· spread publicity and dissemination of projects and initiatives within the network

· attract new students from other countries 

Ana Paula reminds the audience of the duties of AEHT National Representatives, which - if accomplished thoroughly - will help to establish a fruitful cooperation:
· attendance of meetings, e.g. AEHT Executive membership data
· providing information on their national hospitality and tourism education system for the AEHT website

· acting as a national contact point for AEHT matters as well as encouraging the national membership to participate in AEHT’s activities and to organize activities accessible to all AEHT members

· ensuring communication with the national membership; the Presidium expects the national representative to ensure that a constantly updated contact list of national member schools is registered in our database.

· promoting the AEHT in the country they represent.  

· assisting the AEHT in recruiting new members, including professional members and sponsors willing to support the association’s activities

· establishing and maintaining contacts with national bodies representing the hotel, catering and tourism professions

· reporting on these contacts to the Executive Board meetings.

Ana Paula wishes to make a ‘tour de table’ on:

· How and in which dimensions National Representatives shall work with member schools?
· Regarding Information on the national hospitality and tourism education paths in their respective county, did each National Representative fill in the sheet, that Nadine Schintgen had sent to everybody before the meeting? How can this information be shared? 
· Regarding the communication with the national membership, are there regular meetings in the respective country? Is there a national event? 

· In regards to the recruitment of new educational and professional members as well as sponsors, how can we proceed? Are there other schools that are not yet member? 

According to Aysegul Yesildaglar, UK schools are too indolent to apply and an event could be useful to bring in more members of her country.
As AEHT National Representative, Helena Cvikl forwards the AEHT messages to all member schools. In the future, it should be easier for headmasters (too busy to stay for a whole week) to attend parts of the Annual Conference by creating packages for a stay of a few days only. They should be able to pay just for some nights and have a look at the conference and competitions and should be spared from the conference registration fees. There should be also a special price for non-members to visit the congress to get acquainted with the AEHT.
Michel Lanners suggests to Tom Valk to think about a 2-day package for headmasters to have a look on the competitions, to get an insight view of the AEHT and to pass a nice evening together with their peers.
Ana Paula Pais requests a special guide for this group and Helena Cvikl believes that a member of the Presidium should do this.
According to Ray Cullen, the AEHT should offer more than just competitions to make it more interesting for all stakeholders. By doing so, newcomers will realize that the network is really valuable for member schools. In Ireland, the AEHT should target the market of colleges of further education, schools just below university level, which are not yet member of the AEHT.
Remco Koerts is pleased about the fruitful exchanges the Presidium just had with the National Representatives, but wonders how the AEHT may keep this connection going on once everybody has returned home.

Aysegul Yesildaglar suggests adding an Executive Board meeting and having this meeting together with potential members. Having Skype meetings in between the physical Executive Board meetings could also be very useful according to Ana Paula Pais.
In the opinion of Ray Cullen, National Representatives should visit new schools in their country.
Paolo Aprile informs the audience that a National Congress on IT will be held on April 11th, 2018. Aysegul Yesildaglar and himself will attend as speakers and take the opportunity to promote the AEHT. In Italy, there are regional associations of Hotel and Tourism schools as well as a national one, where new members might be recruited. National Representatives should also help to find good partners for Erasmus Plus KA2 projects. He had a bad experience with one Irish project partner and the connection with the National Representative of the respective country would have been very useful to avoid such troubles.
In Croatia, there is a national association of hotel and tourism schools with 40 members, of which 50% are member of the AEHT.  They have 4 meetings per year, where the events of the AEHT are presented. 

Milena Vukic suggests bringing in in our events advisers to counsel youngsters e.g. how to start their own business. Besides, she informs the audience that The College of Hotel Management of Belgrade will hold from 2nd to 3rd November 2018 in the same city its 7th international congress HOTELPLAN 2018, where competitions will be organized in four disciplines, namely cocktail, baristas, front office and tourist destination. All AEHT member schools are warmly welcomed. 

According to Ana Paula Pais, the AEHT has to become more dynamic and the continuity of events like the Youth Parliament must be assured.
So far, there have been five editions of the Youth Parliament, which need a lot of good planning to be successful. Aysegul Yesildaglar suggests bringing in more than just one topic, e.g. the impact of the Brexit on tourism. DAL is also willing to organize it every year in London, but Murray Cooper, Academic Head of DAL, could also help organize this event in different countries with different schools. He could act as Ambassador for this event (as does Christiane Keller for the Christmas in Europe event). As stated by Asdis Vatnsdal, who hosted the event a few years ago, organizing the Youth Parliament is very interesting and a lot of fun. However, to make it easier for future organizers, a check list/guidelines should be set up by former hosting schools. 

Micheal Charlistos urges the AEHT and National Representatives to register their events held between September and December 2018 on the platform of the 3rd European Vocational Skills Week (EVSW 2018) organised this year in Vienna, Austria, from November 5th to 9th, 2018 to celebrate vocational education and training in the EU. In addition to the events to be organised by the European Commission and the Austrian presidency, national, regional and local events will take place associated with the Week. By registering AEHT events, they would benefit from a greater showcase. Last year 800 events made use of the platform to promote vocational education in their country and for the first edition more than 700,000 people saw the event. For more information, please visit https://ec.europa.eu/social/vocational-skills-week/european-vocational-skills-week-2017_en .
10. Treasurer’s report and report on membership applications, resignations and exclusions
· Situation on AEHT membership (Remco Koerts)

In absence of Klaus Enengl, Remco Koerts presents the lists on the situation on AEHT membership. The first one lists the schools that have not paid for 2017: 

[image: image13.png]THESE SCHOOLS HAVE FORGOTTEN TO PAY THEIR MEMBERSHIP FEE 2017

AEHT CODE | NAME - TOWN SUM
B24 DE PANNE 1 x €290,-
CR17 ROVINJ 1 x €290,-
DKO1 AALBORG 1 x €290,-
F10 ANGERS 1 x €290,-
F76 SAINT CHELY D’APCHER 1 x €290,-
F87 DARDILLY 1 x €290,-
F101 MORLAAS 1 x €290,-
F997-PROF | MARNIER-LAPOSTOLLE 1 x €1500,-

FIN10 LAHTI 1 x €290,-
HO1 BUDAPEST 1 x €290,-
H13 DABAS 1 x €290,-
1130 ISCHIA 1 x €290,-
1166 PISA 1 x €290,-
117 CASTELFRANCO VENETO 1 x €290,-
1174 MONFALCONE 1 x €290,-

168 CASSINO 1 x €290,-

185 CASTELVETRANO 1 x €290,-

187 MESSINA 1 x €290,-
IRLO2 GALWAY 1 x €290,-
IRLO6 KILLYBEGS 1 x €290,-
NL24 EMMEN 1 x €290,-
PLI10 GLIWICE 1 x €290,-
S55 KALMAR 1 x €290,-
SRB06 NOVI BEOGRAD 1 x €290,-

USA03-PROF | BSG INTERNS 1 x €1500,-





(NB.: Please note that several of these institutions might already have paid at the publication of this report)

The second table lists the 11 schools that resigned. Only two schools gave a reason:

[image: image14.png]RESIGNATIONS

AEHT CODE | NAME - TOWN REASON
A09 KREMS 277?
CY02 NICOSIA political reasons
E23 BARCELONA 277?
F19 PARIS 277?
F85-PROF DEGLON - THIERS 277?
F995-PROF EUROLAM - THIERS 2272
103 ALASSIO 277?
1141 LUCERA 277?
1172-PROF EUROPE 3000 - BERGAMO 277?
P10 LISBOA 277?
103 ALASSIO 277?
Fl6 LAROCHELLE TOO EXPENSIVE
TRI11 ISTANBUL 277?




Remco Koerts presents the list of new members:

[image: image15.png]NEW MEMBERS 2018

AEHT CODE | NAME - TOWN PAYMENT
F107 METZ NON
TR49 MUDANYA-BURSA NON
P06 FUNCHAL (re-entry) NON
1182 POLIGNANO A MARE NON
ROO03 BUCAREST (re-entry) NON
1183 VELLETRI NON
1184 TERMOLI NON





11. Date of next Executive Board Meeting

The next meeting of the Executive Board will be in Leeuwarden (NL) on November 14th, 2018 during the next Annual Conference. 
Diekirch, March 21st, 2018
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	Remco KOERTS
AEHT President 
	Nadine SCHINTGEN 

AEHT General Secretary 

and Rapporteur

(Proofreading by Graça Neto - Escola de Hotelaria e Turismo de Coimbra)


PAGE  
8

